


OCTOBER I, 1952 








First Notice 


GENERAL MEMBERSHIP MEETING 
TUESDAY, OCTOBER 28th, 7 P.M. 
MANHATTAN CENTER 


ssment to the Welfare Fund for unexcused absence 


Admission by 1952 Union card only 








Wins Job Back; Arbiter 
ismisses Macy ‘Evidence’ 


ward Friedman, of the Men’s 
hing department at Herald 
ware, was discharged on June 
ibecause of events which oc- 
fed on June 7th. On that day 
man sold a suit to a cus- 
and received the purchase 
p and in addition two dollars 
he kept for himself. On 
tember 11 he was ordered re- 
ed-following a full hearing 
the impartial arbitrator. 
ting on its mistaken belief 
ged on distorted reports by an 
salous Protection man) that 
fdman had persuaded the cus- 
f to pay the extra money as 
tharge for alterations which 
jstore performs free, Macy’s 
ged him. The officers of 
1S immediately demanded 
Friedman, who has sixteen 
iS of seniority, be put back on 
job. The Union’s challenge of 
Pring was on the grounds that 
Macy’s may “discourage” 
bepting of freely given tips, 
More’s rules do not forbit it. 
fessor Monroe Berkowitz, of 
)American Arbitration Asso- 
n, upheld the Union’s claim. 
his ruling the Arbitrator 
fa that while he was not ques- 
mg the honesty of the cus- 
®'s statement, he did consider 
ible that Macy’s Protection 
@rtment had asked leading 
ms which caused the cus- 


tomer to believe that he had paid 
for alterations. All statements 
from the customer were received 
by Macy’s with the aid of a 
Spanish-speaking interpreter. 

Said Professor Berkowitz in 
his decision, “. . . Clearly if any 
employee broke the store rules 
about charging for free services 
or overtly soliciting a tip, the 
damage to Macy’s would be suf- 
ficiently great so as to warrant 
discharge . . . The absence of such 
a rigid rule (barring tips, Ed.) 
means that the receipt of the two 
dollars by Friedman is not enough 
in and of itself to convict him... 
In attempting to resolve the con- 
flicting testimony the arbitrator 
is aware of Macy’s obligation to 
its customers and also of the fact 
that Macy’s has signed a Union 
contract under which it is agreed 
to discharge only for just cause. 
This means the store is obligated 
to provide convincing evidence 
against the aggrieved. 


“The arbitrator is reluctant to 
sustain the discharge on the basis 
of the evidence presented. 


“ 


. . . Such considerations (of 
the facts, Ed.) cast a grave shad- 
ow of doubt and warrant the find- 
ing that the evidence is such which 
in all fairness to the Union and 
to Macy’s employees should not 
be used to sustain a discharge.” 


Prof. Emanuel Stein 





TV-Men Assail 
Macy's Tactics 
As Unethical’ 


Macy’s _ methods were de- 
nounced as “unprincipled” and 
“unethical” by members in the 
Television department when dis- 
crepancies were noted between 
their own figures on their earn- 
ings and what was actually being 
put into their pay envelopes 

Investigation by Shop Steward 
Irving Smooke disclosed the fact 
that Macy’s “shoppers” took the 
time of men who depend on com- 
missions for two-thirds of their 
pay to “buy” sets while checking 
on their job performance. 

The men anxious to make every 
customer a satisfied buyer, be- 
lieved that they were doing their 
jobs and earning their pay with 
legitimate customers and were un- 
aware that they were wasting their 
time on a “Macy’s own.” 

When the facts came to light, 
the men protested the deduction of 
the commissions they had earned. 
Steward Smooke filed a grievance 
for the department, only to have 
it turned down at the first three 
steps. 

As he turned the case over to 

(Continued on page 4) 


Prof. Stein Asks Until 
Oct. 6 For Pay Verdict 


Arbitrator Emanuel Stein has notified Local 1-S President 
Sam Kovenetsky that he will need an additional two weeks 
(until Oct. 6) to complete his decision on the Union’s demand 
for a ten dollar a week general wage increase, the elimination 





Passing Note 


It may come as a pleas- 
ant surprise to our readers 
that Macy’s has not forgot- 
oy how to negotiate after 
all. 

Just two days before 
Macy’s lawyer ended the ar- 
bitration of the Local 1-S 
demand for higher pay by 
sayi that the company 
would fight for the right to 
cut wages, Macy’s signed a 
negotiated contract with 
their new president, Mr. 
Wheelock H. Bingham. 

Mr. Bingham’s contract, 
covering only himself, pro- 
vides for an annual wage 
of $90,000! Who says 
Macy’s isn’t a good com- 
pany to work for? Don’t all 
speak at once! 


Macy Posts Law 
—Then Breaks It 


Just as soon as Macy’s Labor 
Relations department recovered 
from being caught flat-footed they 
installed the missing behind-the- 
counter seats in the recently 
opened Little Shop. 

Administrator Mabel Murther 
reports that Macy’s tried to stand 
on their rights until she showed 
them a copy of the law they them- 
selves had posted at the time 
clocks. At that point they sat 
down and rested their lost case 
while the salesclerks rested their 
weary feet. 





of many inequities in the 
wage structure, a 35-hour 
work week and other im- 
provements in the contract. 
The written record of the hear- 
ings covers 2215 typed pages of 
fact and argument on which the 
arbitrator must base his decision. 
Under the rules of the American 
Arbitration Association an arbi- 
trator is normally required to 
render his verdict within thirty 
days of the end of the hearings. 
President Kovenetsky said, how- 
ever, that “In light of the tremen- 
dous number of witnesses exam- 
ined by the Union and consider- 
ing the enormous mass of detail 
that went into the record, it cer- 
tainly should surprise no one 
that Professor Stein has requested 
an extension.” 


Stein Conscientious 


Dr. Stein, by his recent ‘tour of 
sections of the store, demonstrated 
that he was conscientiously weigh- 
ing all the facts as he attempts to 
arrive at a decision. 

“But no matter how diligently 
he pursues the facts,” said Presi- 
dent Kovenetsky, “It would be 
well to bear in mind my earlier 
warning. I said before, and I say 
again, that we have done our best 
to provide Dr Stein with all the 
material he would need to arrive 
at the conclusion that we need 
and deserve all we have asked for. 

“We have no way of knowing 
what goes on in his mind or what 
will come out in his award. We 
will do best if we look ahead to 
February 1953 when our contract 
expires and our free fighting 
strength can again be used to 
secure and extend our gains!” 


.Local 1-§ Looks Ahead to February— 
Part Il: Macy's Launches Offensive 


This is the second in a series of 
articles discussing some of the out- 
standing gains won by Local 1-S and 
some of the measures which may be 
needed to save what we've got and 
win more of what we need in Febru- 
ary, 1953 — date of the expiration 


of our present contract. 


Me 


Events of the last couple of weeks 
have all too suddenly and dramatic- 
proved the correctness of our warning that “Macy’s 

® arrogantly issued their declaration of war on the 
and benefits of the 8000 men and women who 

i for them.” I said at the start of this series of arti- 
that “We must assume that Macy’s stated aim of 


By President SAM KOVENETSKY 


making every effort to cut pay does not mean that they 
will limit their attack to the wage scale.” 

The company’s recent announcement of their inten- 
tion to open the store for a second late night and to hire 
an additional 500 or 600 fractional workers underscores 
the accuracy of our prediction and the seriousness of 
the situation. 


Juggling The Hours 


Before we organized Local 1-S we worked a 54-hour, 
6-day week. Under our direct pressure, and under the 
nationwide pressure of organized labor, Macy’s and the 
government of the United States reduced the working 
hours to 40 per week. Since, because of our strength, 
Macy’s has been forced to give up their dream of forcing 
us to backtrack, they are now trying to juggle the hours 


to suit their convenience. This could mean more noon- 
to-nine days or any schedule the company cares to set — 
regardless of the needs of the people. This could be “only 
the beginning” if ‘we don’t succeed in winning written 
guarantees from management to the contrary. 


Significance of Macy’s Move 


While this is being written before Macy’s has answered 
the objections brought to them by a committee of our 
Executive Board, there are some conclusions that we 
can draw even before the outcome is known. 

We can say, first, that Macy’s notified Local 1-S of 
their intentions only because they feared the conse- 
quences of going ahead without advising us. Second, we 

(Continued on page 4) 














PARKCHESTER 


SPECIAL BULLETIN REPLACING REGULAR COLUMN!!! The 
members of P4 (Sportswear and Dresses), along with Store Committee 
members Katherine Hallihan and Al Smith and Administrator Jack 
Jampole put what they hope will prove to be a permanent end to the 
harrassments inflicted on them by Supervisor Winkler and Sales Man- 
ager Greenberg. Persistent demands that they do more stock work, 
more clerical work and more of other duties outside their selling as- 
signment finally brought the people to the end of the rope. Steward 
Gilmartin tried to discuss the problem with SM Greenberg who, far 
from looking for a solution, simply asked her to “bear with him.” In 
face of this ‘rush-off our Store Committee and Administrator went to 
Manager Duncan and asked for an immediate meeting with the Super- 
visors involved. Mr. Duncan refused because he “wanted to personally 
investigate” the Union’s charges. Fearful that this “investigation” 
would lead to the same dead end as others, the Committee and Admin- 
istrator rejected his answer and reported back to the department mem- 
bers who then decided to sign out for 3 P.M. relief and go to Mr. Dun- 
can’s office in a body to press their case. At 2:40 P.M. Mr. Duncan noti- 
fied the Committee that he was ready to go ahead with the meeting, 
but with only one of the supervisors. The Committee rejected the “com- 
promise” and the Manager bowed to the Union and called in both of his 
executives. The Committee demanded and won agreement that manage- 
ment would: 1) Hire immediate additional stock help and flex still more 
help in to cover busy periods pending conclusion of the “study” and 
permanent hiring of all help needed; 2) Executive selling in violation 
of the contract and in spite of Union protest be stopped at once; 3) an 
immediate end to the harrassments by Supervisor Winkler; and 4) an 
immediate change in Sales Manager Greenberg’s anti-union attitude to 
one of willingness to work with the Union for the enforcement of the 
contract. The department felt that the answers satisfied their demands 
and expressed the hope that the victory will be a lasting one. 


FLATBUSH 


Back to see us were a couple of former mem- 
bers of our fraternity. Among those were, Dave 
Markowitz (Shoes), Stan Shwidock (Men’s), 
Pete Schafer (Packing) and Lil Moskowitz 
(Tables) . . . Back from a long spell of illness 
are Jane Maller (Cosmetics) and Dot Zimmer- 
man (Housewares). Hope you two stick around 
for awhile . . . School is here again, and some 
of our scholars include Al George esate 
George Spear (Shoes) . . . Rose Pearlman now 

Mel Meinyt working in Infants Dept. . .. A Golden Anniver- 
sary is being celebrated by Mary Freeman’s proud mother and dad. 
Fifty Years of wedded bliss. Wow! ... One of our favorite jesters, 
Renee Finkle, is out feeling not too good. We all miss you, Renee, so 
get well soon, huh? . . . Well, the busy season will again come on fast 
and furious. More work, less help and more gripes. Let’s settle our 
gripes through the proper channels. Be on the lookout for violations of 

e contract. Stop executives from doing staff work. Do not be afraid 
to speak up. You are being backed by a hard-hitting committee. 


WHITE PLAINS 


This is Administrator Pat Favoino pinch-hit- 
ting for new reporter Helen Irving (W5) who 
agreed to accept the job just before deadline and 
did not have time to pull the news together. Lyle 
Bradley, who wrote just one column under his 
name has resigned from the store. Give Helen a 
helping hand by keeping her posted on all the 
news of your department . . . Top news of the 
day is that Robert McKay, Display Department, 
who was discharged on July 15 for alleged “use 
of abusive language to an executive” is due to Pat Favoino 
get an impartial hearing before an arbitrator on Oct. 1. We all feel 
at there’s a fighting chance of winning Bob’s job back. This is not 
the first time that a staff worker — or an executive (right up to the 
Assistant Store Manager) has used “abusive language.” We don’t con- 
done or encourage it, but since no one has ever been penalized before 


we think that Bob’s been given a raw deal and we aim to right this 
’ 


wrong. 


JAMAICA 


Tom McColey and his wife just home from 
their vacation in Canada . . . Helen Hober wish- 
ing she could have stayed in Atlantic City an- 
other three weeks . . . Lots of luck to Gilda 
Caputo (J8) on the christening of her son—and 
to Ann Levy (Drugs) whose son left for the 
Navy . . . Welcome back to Mimi Green (J8), 
Mrs. Iger (J9) and June Godfrey (Shoes) — 
all back after illnesses. June is also back at the 
. job of Credit Union collector. She or I will be 

Alfred Chiarella glad to answer any questions you may have con- 
cerning the CU. We will also gladly collect your money . . . Betty Bis- 
Yeglia is the gal who won the job in the Camera Dept. She’s to be 
trained to be a “specialist” . . . Hansel, of Major Appliances, is the 


4 proed father of a baby boy. Congratulations, Dad . . . Florence Eck- 


dt’s son returning from Ireland with his wife and two children . . . 


Dick Crawford (Receiving) will sail for Ireland on October 9 aboard 
the Botanic. Bon Sennie<». Se ie ate 3 


NATIONAL CAI 


STEVENSON 


Governor Adlai E. Stevenson, 52 
foes old, is the Democratic and 

iberal Party Presidential candi- 
date. A political unknown until 
four years ago, he is a proven vote 
getter. During his first term as 
governor (he was _ renominated 
without opposition to a second term 
last April) he proposed, but failed 
to get, a state. FEPC and obtained 
or advocated various measures fa- 
vorable to labor. In his speeches 
and writings he has supported the 
Truman foreign policy in Europe 
and Korea but has indicated reser- 
vations about portions of the New 
Deal and Fair Deal programs. On 
social and economic questions he 
generally considers himself a mid- 
dle-of-the-roader. He is a states 
righter. He was special assistant to 
Secretaries of State Stettinius and 
Byrnes and was an alternate dele- 
gate to the second and third sessions 
of the General Assembly of the UN 
in 1946-1947, 


SPARKMAN 


Senator John Jackson Sparkman, 
Democratic and Liberal Party can- 
didate “for Vice President, is a 
Southerner who has been success- 
ful in the difficult task of keeping 


both the Administration and Ala- 
bama happy. He was born in 1899, 
the son of a tenant farmer. He was 
elected to the 75th Congress in 
1936 and was. reelected to the next 
five Congresses. He was a member 
of the Military Affairs Committee 
and was majority whip in 1946. In 
November 1946 he was elected to 
the Senate to fill the unexpired term 
of the late Sen. Bankhead. He was 
reelected to the Senate in 1948. 
With rare exceptions, he supported 
Roosevelt and Truman foreign poli- 
cies, but he has split with the Ad- 
ministration by voting against civil 
rights measures. In 1950, he urged 
defeat of the Dixiecrats and said, 
“We cannot be Dixiecrats in Ala- 
bama and Democrats in Congress.” 


TAFT-HARTLEY: Pledges to repeal Taft-Hartley Act. Advocates law 


to deal with strikes which threaten “the national safety or welfare.” 


WAGE FREEZE: Pledges to “continue efforts so that eo ype pro- 


grams designed to establish improved fair labor standar 
means of assuring minimum wages, hours and protection to workers. . . 


s shall prove a 


FEPC: Favors Federal legislation, where state laws are lacking, to secure 
the following rights to everyone: 1) Right to equal opportunity for em- 
ployment; 2) Right to full and equal participation in the nation’s political 


life; 3) Right to security of persons. 


CIVIL RIGHTS: “More has been done in the past 20 years to enhance 
the sanctity of individual rights than ever before in our history. The loy- 
alty program of President Truman has served effectively to prevent infil- 


tration by subversive elements.” 


TAXES: Reduce taxes “as rapidly as defense requirements permit”; 


oppose Federal general sales tax. 


PEACE AND FOREIGN POLICY: Pledge efforts to avert another 
World War. Peace “can be safeguarded if America does not deviate from 
the practical and successful policies developed under our leadership since 


the close of World War II.” 


Pledges continued aid to Chiang Kai-Shek; continued efforts to 


strengthen the United Nations. 
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Wea Miident, was born in Yerba Lin- 
rT ifornia in 1913. Nixon’s po- 
mens career began when he un- 
vide died five-term New Dealer Con- 





upreeman Jerry Voorhis. Nixon was 
tia to Congress in 1946. In 
the Ma) he defeated Congresswoman 
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Progressive 


HALLINAN 


Vincent Hallinan, candidate for 
President of the U.S. on the Pro- 
gressive Party ticket, was born in 
San Francisco in 1896 of Irish emi- 
grant parents. His second cousin is 
the Irish hero, Eamon deValera. 
His professors stated he was the 
most brilliant scholar ever to grad- 
uate from the University of San 
Francisco. He conducted a crusade 
to eliminate a corrupt jury system 
in San Francisco and won when the 
jury commissioner was exposed as 
a grafter. Hallinan completed, in 
August, a six month prison sen- 
tence for “contempt” arising from 
his defense of labor leader Harry 
Bridges. 


MRS. BASS 


Mrs. Charlotta A. Bass, Vice- 
Presidential candidate of the Pro- 
gressive Party, born in Rhode Is- 
land, is the first Negro woman ever 
to be named for a high political of- 
fice by any party. For forty years 
Mrs. Bass was the publisher and 
editor of the “California Eagle,” 
oldest Negro newspaper on the 
West Coast. Prior to 1948 Mrs. 
Bass had been a life-long Repub- 
lican and in 1940 she was the 
Western Regional Director for the 
Wendell Willkie campaign for the 
presidency. Mr. Bass broke, in 
1948, with the Republican Party 
over their refusal to fight for peace 
and civil rights and helped oo nd 
the Progressive Party. 


TAFT-HARTLEY: Pledges to repeal Taft-Hartley Act. 

WAGE FREEZE: For increasing minimum wage to $1.25 an hour with 
overtime after 30 hours a week; for an immediate end to the wage freeze. 
FEPC: For an FEPC law with enforcement powers, a Federal anti-poll 
tax law, an anti-lynch law, a change in Senate cloture rules to eliminate 
filibusters and an end to segregation and discrimination in housing and 
Armed Forces. 

CIVIL RIGHTS: Calls for repeal of Smith and McCarran Acts, abolition 
of “concentration camps now under construction” and abolition of House 
Un-American Activities and McCarran Committees. 

TAXES: Proposes tax exemption for families of four with incomes be- 
low $4000 and for individuals below $2000; Increase corporate tax and 
repeal excise tax on necessities. Against Federal sales tax. 

PEACE AND FOREIGN POLICY: For conference of five great pow- 
ers to seek over-all settlement of differences. Admit China to UN. For im- 
mediate cease-fire in Korea with all disputes to be settled by civilian rep- 
resentatives of all nations involved in war after fighting ends. 


6. SOCIAL SECURITY BILL (Supported by CIO) 


ISSUE: Measure designed to raise old age and survivors benefits, pre- 
serve full rights to such benefits for permanently and totally 
disabled persons, and increase the amount of earnings permitted 
without loss of benefits. Vote came on motion to suspend rules 
and pass bill. Bill failed to receive required two-thirds majority. 
Bill defeated May 19, 1952. 

Although temporarily blocked by the American Medical Associa- 
tion lobby, popular demand for the measure was so great that 
the House later passed a similar bill. Final compromise bill en- 
acted by Congress is meaningless for the disabled. 


7. HOUSE RULES CHANGE—Cox Resolution (Opposed by CIO) 


RESULT: 


ISSUE: Cox (D. Ga.) resolution repealed reforms in House procedures 
adopted in 1949 and restored to the House Rules Committee dic- 
tatorial control over legislation. Resolution adopted Jan. 3, 1951. 
RESULT: Chairmen of House Committees deprived of right to by-pass Rules 


Committee bottleneck and get bills directly before House for vote. 


8. SEGREGATED HOSPITAL FOR NEGRO VETERANS (Opposed by C/O) 


ISSUE: Bill authorized construction of a segregated hospital for Negro 
veterans. It attempted to place Federal approval on a policy of 
segregation. Vote came on motion by Rep. Powell (D. N.Y.) to 
strike enacting clause, thereby killing bill. Motion adopted June 
6, 1951. 


RESULT: Attempt to advance program of segregation was beaten. 


9. PUBLIC HOUSING—Recommittal (Opposed by C/O) 


ISSUE: Senate-House Conference Report provided for construction of 35,000 
public housing units in 1953. Rep. Fisher (D. Tex.) moved to re- 
turn the report to conference with instructions to limit new con- 
struction to only 5000 units Motion defeated July 2, 1952. 


10. McCARRAN BILL (Opposed by C/O) 


ISSUE: Passage of McCarran Immigration bill over President’s veto. Veto 
overridden June 26, 1952. 
RESULT: McCarran bill became law as a result of both House and Senate 


overriding the President’s veto. The new law perpetuates racial 
and nationality discrimination and gives arbitrary powers to 
administrative officials. 


HOOPES 


Darlington Hoopes, Socialist 


candidate for President, has been a 
member of the Socialist Party since 
1914, and served as Norman Thom- 
as’ running-mate in the 1944 cam- 
paign. He has served as State Ex- 
ecutive Secretary, National Execu- 
tive Committeeman and National 
Chairman of the Party, a position 
he now holds. Born on a farm in 


Maryland, he was elected to the 
Pennsylvania House of Representa- 
tives in 1930, 1932 and 1934, and 
was named most valuable member 
of the legislature particularly be- 
cause of his work against child 
labor. 


TAFT-HARTLEY: Seeks repeal of Taft-Hartley Act. 
WAGE FREEZE: Increase minimum wage from 75 cents to $1 an hour 


and “progressive increases as the productivity level of the nation rises.” 


FRIEDMAN 


DATES FOR 1952 ELECTIO 


Socialist 


Samuel H. Friedman, Socialist 
candidate for Vice President, was 
born in Denver, Colorado, but has 
been a New Yorker for most of his 
life. Mr. Friedman has edited labor 
papers and engaged in public re- 
lations work since 1919 and now 
works for the United Jewish Appeal 
of Greater New York. Now a mem- 
ber of the American Federation of 
Teachers, AFL, and vice president 
of the Community and Social Agen- 
cy Employees Union, Local 1707, 
CIO, and its delegate to the City 
CIO Council, he has long been ac- 
tive in the labor movement and has 
helped organize garment and textile 
workers. 


FEPC: “Fair Employment Practices legislation must be passed nationally 


and adopted on a state-wide basis in states that do not yet have it” 


CIVIL RIGHTS: Calls for “elimination of the Committee on Un-Ameri- 
can Activities which has abused the Congressional right of investigation.” 
“Conviction of Communist leadership under the Smith Act . . . is a denial 
of political freedom more worthy of a totalitarian nation than of a demoe- 
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racy. 
opinion must be stopped.” 


. - persecution based on political belief and expression of political 


TAXES: Favors “pay-as-you-go” method of paying, and “Individual- 


income taxation, based on ability to pay ... 


” 


PEACE AND FOREIGN POLICY: Favors “. . . initiating a movement 
for controlled and supervised disarmament . . .” “Reducing trade barriers 


. insisting on international 
control and formulation of policy on Korea and the Korean peace.” 


gradually, leading to free trade . . 


READING 
THE RECORD 


R—Right Vote* 
W—Wrong Vote* 
A—Absent 
Z—Paired 


*Right or wrong 
from the CIO 
point of view. 


8 Anfuso (D) 
25 Buckley (D) 
ft 2 Pee 

4 Clemente (D) 
i. Lee 
17 Coudert (R) 

6 Delaney (D) ... 
Dollinger (D) . 
Donovan (D) 
3 AIRE 46 Sa 
Gamble (R) 
NE MI Wishesthissidcercuceencushagideuboeined 
Heffernan (D) 
7 Heller (D) 
Javits (R) 
Kelly (D) 
9 Keogh (D) 
SSE a aie 
3 Latham (R) 
McGrath (D) 
Multer (D) 
Murphy (D) 
O’Toole (D) 
Powell (D) 
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Rooney (D) 


20 Roosevelt (D) 


SOR OC ee eee eeeeeeeeeeeeeeeneeeeeeEeee® 





5 Ross (R) (Sworn in 2/26/52) .... 
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gnRNRRANSNNN NMS S Wwe swwwy 1. DPA—Smith Amdt. 


gneN WwW AN HWANA SEAN ZswAwH 2. DPA—Lucas Amdt. 


HW Pr PNW SRR NS SANs 3. DPA—Talle Amdt. 


ary rH WAR AASS RAMs AAH 4. DPA—Wheeler Amdt. 


er DOWD Sy WADA S. DPA—Poage-Cole Amdt. 
D> WP >>> D> PrP PrP Pr snr A> >pawrrr 6. Social Security 


emrnrnnnn sneer enraH 7. House Rules Change 


enPRWAWAWHANADAANDAAANNANAND 8. Segregated Vet Hospital 
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dw pwr dn wens s4enww~ san wwwl. McCarran Bill—Veto Vote 
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(Continued page 1) 

can say that Macy's plan was aim- 

ht at the heart of the job 
security we have won for every 
full-time and part-time worker. 
This was proved when Macy’s was 
asked, “Suppose you have a de- 
partment of five full-timers and 
three part-timers and then you 
bring in two ‘Monday-Thursday- 
Saturday’ workers. And then sup- 
pose things slow down in that de- 
partment — who would you lay 
off?” The answer was that in suc 
a case Macy’s would lay off the 





Statement Required by the Act of Aug- 
ust 24, 1912, As Amended by the Acts 
of March 3, 1933, and July 2, 1946 (Title 
39, United States Code, Section 233) 
Showing the Ownership, Management, 
and Circulation of Local 1-S NEWS, pub- 
lished twice monthly except June, July, 
August when published monthly at New 
York, N. Y. 1. The names and addresses 
of the publisher, editor, managing editor 
and business manager are: 
Publisher: Local 1-S, United Department 
Store Workers of America, ClO, 290 
Seventh Ave., N. Y. Editor: Dick Pastor, 
290 Seventh Ave., N. Y. Managing ed- 
itor, none. Business manager, none. 
2. The owner is: (if owned by a corpora- 
tion, its name and address must be 
stated and also immediately thereunder 
the names and addresses of stockholders 
owning or holding | per cent or more 
of total amount of stock. If not owned 
by a corporation, the names and ad- 
dresses of the individual owners must be 
given. If owned by a partnership or 
other unincorporated firm, its name and 
address, as well as that of each individual 
member, must be given.) 
Name, Local I-S, United Department 
Store Workers of America, CIO, 290 
Seventh Avenue. Sam Kovenetsky, Presi- 
dent, 290 Seventh Avenue. George Gu- 
rian, Ist Vice-President, 290 Seventh 
Avenue. Elizabeth Hammond, 2nd Vice- 
President, 2970 Seventh Avenue. 
3. The known bondholders, mortgagees, 
and other security holders owning or 
holding | per cent or more of total 
amount of bonds, mortgages, or other 
securities are: (if there are none, so 
state.) 
None. 

Signed: Dick Pastor, Editor 
Sworn to and subscribed before me this 
12th day of September, 1952, 

Lewis A. Goltz 

(My commission expires March 30, 1953) 


people they least needed to pro- 
vide adequate coverage. 

In one sentence the vicious and 
sinister nature of their plan is 
laid bare for all to see! But that 
is not all. This plan could also 
be aimed directly at the overtime 
earnings of those full and part- 
timers who now work on Thurs- 
day evenings. Macy’s could, if 


the 
with the same fractional workers 
and save large amounts of money 
by avoiding the payment of time- 
and-a-half to Union members 
while at the same time paying 
lower than Union wages to the 
three-day-a-week men and women. 
And even that is not the end! 
There would be nothing to sto 
Macy’s (except the united stren 
of every member of Local 1-S) 
from bringing these same 500 or 
600 fractional workers in a few 
days as well as evenings. This 
would be used to eliminate over- 
time now given to Union members 
in departments where workers are 
occasionally asked to work their 
day off. 
Macy’s Hopes 

Macy’s can only hope to accom- 
plish these ends. But they must 
reckon with our strength and de- 
termination. The Executive Board 
has already demanded that the 


chose, cover that late night | 


* ; . ayy 


company. guarantee the rights of 
those who want to work extra 
hours for extra pay on Mondays. 
We have also demanded full job 


protection, including defense of 


_presently worked overtime for 


those who cannot or will not work 
the extra hours. 

Macy’s also hopes that by 
pointing this pistol at the heads 
of the workers they can reduce 
them to a frightened and confused 
state of helplesness that will lead 
them to jump like frightened chil- 
dren at the sound of an execu- 
tive’s voice. 

Doomed to Failure 

I say, with full confidence, and 
regardless of Macy’s answer to 
our Executive Board, their plan is 
doomed to failure. First of all, our 
members don’t scare very easily. 
Secondly, we have a few tricks 
up our sleeves with which to hit 
back, and lastly, Macy’s knows as 
well as we do that our contract 
expires in February and that we 
will then be willing and able to 
fight back with no holds barred! 

This is another weapon in the 
poy “war of nerves” cam- 
paign. We have our strength and 
unity and the gains of thirteen 
years of fighting and bargaining 
to defend. I am certain that we 
will emerge victorious! 





Good Standing Key To 
All Union Benefits 


Some members of Local 1-S have lost their rights to welfare bene- 
fits provided by the Union because they have allowed themselves to 


slip from good standing. 


Cautioning the entire membership to be sure that they are protecting 
their rights and benefits which are of value to themselves and their 
dependents, President Sam Kovenetsky said, “Each member owes it to 
himself to make sure that he is in good standing so that there can be 
no question as to whether he is entitled to all of the wonderful benefits 
provided by Local 1-S. To be absolutely sure that you have not lost 
any of your rights — come to the Union office immediately and let us 


check your record.” 








TO THE Di 











GRAND FEELING 
It is a grand feeling to know 
that when sickness strikes us we 
have a Health Plan as good as 
ours to back us up. We want to 
thank Local 1-S and Health Plan 
consultant Miss Tepper for being 
so helpful during my husband’s 
recent illness in the hospital. 
Kindest Regards, 
Mr. & Mrs. George Wilson 


SINCERE THANKS 

I wish to take this opportunity 
of expressing my sincere thanks 
and gratitude to the officers of 
Local 1-S and its attorneys for 
the great job that was done in 
effecting my re-instatement. 

The attempt of Macy’s to sum- 
marily dismiss an employee of 
sixteen years’ honorable service 
on a flimsy, trumped up charge by 
their Protection Department was 
shown to be the hollow sham that 
it was. 

The thorough preparation of 
this case by the attorneys and 
officers of our Union are indeed 
deserving of the highest comen- 
dation. | can truly say that with 
such officers as Mr. Sam Koven- 
etsky, Mr. George Gurian and 
Mrs. Elizabeth Hammond and the 
capable assistance of our adminis- 
. trators and attorneys O’Donnell 
and Schwartz, the members of 
Local 1-S can be assured that their 


rights as Union members will be 
zealously guarded and protected 
at all times. 
Once again permit me to thank 
you for jobs well done. 
Sincerely, 


Ed Friedman, 10 Dept. 


THANKS SO MUCH 

Thanks so much to the Union 
and Miss Hammond for the won- 
derful help they’ve given me be- 
fore and during my stay at Mt. 
Sinai Hospital. 

Not only was Local 1-S a real 
help financially, but also morally. 
Your quick response to my fam- 
ily’s call for blood made me feel 
that you were really interested in 
me as an individual. 

To Dr. Nathan Mintz—thanks 
for everything! His kindness and 
understanding kept me completely 
at ease. He’s one doctor we’re very 
fortunate to have on our panel 
of doctors. 

Sincerely, 
Lillie Nurick, 62-06 





FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 











A GREAT HELP 


It was indeed a great help to 
have the benefits of the Health 
Plan recently when my daughter 
was hospitalized. 


I was grateful also for the 
prompt manner in which the 
claims were handled and the check 
mailed after submitting the forms 
filled in by the physicians. 


To express my appreciation fur- 
ther I addressed a brief note to 
Group Health Insurance, Inc. 


Very truly yours, 


Joseph D. McKenna 
PKM401 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cover- 
age on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office within 30 days from 
the end of the month in which you 
leave the store. Protect yourself 
— protect your family — protect 
your benefits. Be sure to come to 
the Union office on time! 








- 





OFFICIAL NOTICE 
Divisional Meeting | 


This is the only official notice 
to be given for Divisional meet- 
ings. Admission will be by 1952 
Union card. 


An unexcused absence will be 


GROUP 

Main Floor (PT) 

Main Floor (FT) 

Jamaica 

Basement (PT) 

Basement (FT) 

Flatbush 

5 Floor (PT) 

5 Floor (FT) 

White Plains 

6 Floor (PT) 

6 Floor (FT) 

8 Floor (PT) 

8 Floor (FT) 

St. Commission 

Cash-Time 

4 Floor (PT) 

4 Floor (FT) 

Mfg. (PT-FT) 
*PT, Part-Time, FT, Full-Time 


DATE 


Wed. 
Mon. 
Mon. 
Mon. 
Tues. 
Tues. 
Tues. 
Wed. 
Wed. 


Wed. Oct. 1 
Wed. Oct. 1 
Oct. 1 
Oct. 6 
Oct. 6 
Oct. 6 
Oct. 7 
Oct. 7 
Oct. 7 
Oct. 8 
Oct. 8 
Fri. Oct. 10 
Fri. Oct. 10 
Mon. Oct. 13 
Tues. Oct. 14 
Wed. Oct. 15 
Wed. Oct. 15 
Mon. Oct. 20 


liable to a $2 assessment § 
Welfare Fund as provided § 
Article IX, Section 4 of th 
1-S Constitution. 

BE SURE TO A DT 


= 
3 


BESHERSESSESHESERS 


*# Ay Pe 
1st Grace€ 
Audi 

Aud 


A dito 
Audito 
Roger § 
Auditor 


Audit 
Audi n 


Auditor 
Audi ' 


**At Union office, 290 7th Avenue (Betwn. 26 and 27 St.) 





4th FLOOR LEADERS SCORE 
WIN WITH RAISE AND BACK PA) 


Newly elected Shop Steward 
Evelyn Grant of 171 Seomeet 
(Budget Dresses) was rightly 
pleased when she and 4th Floor 
Committee members Alma Rad- 
cliffe and Mary Boyd won an up- 
ward revision of Rita Ross’ job 
review, a $3 a week raise and 
back pay adding up to $55. 

Miss Ross had been turned 
own for a merit raise for “lack 
of initiative to do. stock work 
when department is slow.” In face 
of the hard-hitting grievance and 
follow-up, management wrote that 
they were “changing stock rating 
from MAS to Good on basis of 
not realizing how extensive Spon- 
sor duties are in Department 171.” 
Said Administrator Mabel Mur- 
ther, “that’s the trouble — they 
hand out ratings without know- 
ing the facts. Fortunately our 
Stewards and floor leaders are 


alert and capable of fighting 
injustices. That’s what our 
stands for — the rights of! 
workers!” 


TV-Men Hit... 


(Continued from page 1) 


Vice-Presidents George Guria 
Elizabeth Hammond for proce 
at the fourth step in the g 
ance procedure, Administr 
Tom Raffaele said, “We can ‘| 
hope that Mr. Fischer will de 
strate that there is some 6 
science left somewhere in MW 
and that he will recognize th 
justice of depriving men of p 
ible earnings by wasting @ 
time. He can quickly remedy 
situation by ordering the mew 
be paid for the time they 
through no fault of their own 








PERSONALS 


Personal ads for the Local 1S NEWS must be received at the U 
office by the 1st or 15th day of each month. Ads received on th 
will appear in the issue dated the 15th. Those received on the & 
will appear in the issue dated the lst of the following month. Thil 
offered as a service to members of Local 1-S and there is no & 


for personal ads. ~ 








MEDICAL PLAN—For the name and address of the do 
dentist or podiatrist nearest you CALL the Union Office = 
WA 4-4540 or Associated Physicians Medical Group—BU 8-4 
(Night or Day). Complete schedule of fees available upon req 
BLOOD BANK—If you need blood from the Blood Bank 
Elizabeth Hammond at the Union Office—WA 4-4540. 
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